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About the Report

As part of Airthings’ commitment to the UN
Global Compact initiative, we have created this
sustainability as our official Communication on
Progress (COP), covering the period from May
2020 to March 2021.

This Sustainability Report was prepared in
accordance with the principles of the United
Nations Global Compact (UNGC) initiative and

in line with the Sustainable Development Goals
(SDGs). We use these “"SDGs” as a framework to
create our Environmental Social and Governance
(ESG) actions. This report describes Airthings’
first year of its sustainability journey. As a first
step, we decided to prioritize and incorporate the
SDGs into the Airthings’ main strategy. This report
explains our approach to how we assess our risks,
impacts and opportunities on key issues that we
think we can make a difference. These include
human and labor rights, environmental impact,
anti-corruption and occupational health, and
wellbeing. We think it's key for every business

to address social and environmental issues.

Therefore, we want our internal actions as well as
our products, to help create responsible envi-
ronmental and social impacts on the health and
wellbeing of the people and the planet.

This is our first Airthings Communication on
Progress (COP) report and it is published as the
first Airthings Sustainability Report in the Annual
Report 2020. In this annual COP, we describe our
actions to continually improve the integration of
the Global Compact and its principles into our
business strategy, culture and daily operations.
We also commit to sharing this information with
our stakeholders using our primary channels of
communication. The reports are published on
airthings.com/sustainability.

oﬁAI‘ Co,
& % This is our Communication on Progress
z “\ 7. G 5 . N
5 ‘\ 3} in implementing the principles of the
.- ’f United Nations Global Compact and
\“ !/ 1! supporting broader UN goals.
S~~~
COMMUNICATION ON We welcome feedback on its contents.
PROGRESS

@ Airthings - Sustainability Report 2020

Contents

CEO letter

Airthings helping people & the planet
Airthings sustainability challenges and SDGs
Airthings sustainability timeline 2020
Highlights in 2020

2021 sustainability specific objectives
Progress Report

Airthings approach to sustainability

How is Airthings today?

Where do we want to be?

Let's make it happen— conclusion



@ Airthings - Sustainability Report 2020

CEO letter

Dear Airthings stakeholders,

| am pleased to confirm that, in light of our passion and commitment to sustainability, Airthings wants
to continue our sustainability efforts as a participant in the United Nations Global Compact. We will do
this by following the UN's ten principles, which focus on the environment, human rights and anti-cor-
ruption. Airthings is a purpose-driven company that cares about making a difference for our people,
planet and the way we do business. By adhering to the ten principles, we hold ourselves accountable.

What does this mean for you? An enormous 40% of global energy consumption comes from buildings,
so we have the ability to make a huge impact'. Whether you own an Airthings air quality monitor, work
with Airthings or have Airthings installed in your workplace you can rest assured that we are committed
to making a sustainable future for everyone. Since the start of this journey, we helped our customers
reduce 567 tons of CO,e so far?. That is the equivalent of removing 138 cars from the road.

In pursuit of a sustainable organization it is not simply the reduction in CO, that needs our attention.
Instead we focus on three things; people, planet and business. From the 17 Sustainable Development
Goals (SDGs) laid out by the UN, we have chosen 5 key ones which we plan to focus on. These include:

e SDGH#3 - Good health and wellbeing : We empower people to take control of their air quality
ensuring a healthy lifestyle.

e SDG#8 - Decent work and economic growth: Decent work and economic growth: We are very
proud of our inclusive and diverse team with 30 nationalities and counting.

e SDG#11 - Sustainable cities and communities: We use innovation as the essence of Airthings to
improve health and productivity of urban communities.

e SDG#12 - Responsible consumption and production: We want to improve our unsustainable
practices in our value chain by developing an innovative business model you feel proud of.

e SDG # 13 - Climate action: We are looking at our products life cycle, to take actions to decrease
our GHG impacts, at the same time, our products save 15% of energy in buildings.

This is the first of our annual sustainability communication progress report. Every year, we commit
to describing our actions to help continually improve the integration of the Global Compact and its
principles into our business strategy, culture and daily operations. We also commit to sharing this
information with our stakeholders, as without you this would not be possible.

All the best,

! European Union, Impact Assessment, 2018,
https://ec.europa.eu/info/news/questions-answers-energy-
performance-buildings-directive-2018-apr-17_en

2 Calculations based on estimates of energy saved from buildings
controlled by Airthings devices.

Oyvind Birkenes
CEO, Airthings
22nd of April 2021
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Airthings helping
people and the planet

This is Airthings

Airthings is a global tech company and producer
of award-winning radon and indoor air quality
monitors for consumers, businesses, and profes-
sionals. Established in 2008 and led by a team of
experienced scientists, engineers, leaders, and
visionaries. Airthings is on a mission to empower
the world to breathe better through simple,
affordable, and accurate technology solutions
while optimizing energy consumption

in buildings.

The Airthings story

Every idea starts with a problem: radon testing
for homeowners hadn’t improved in almost 30
years. Several particle physicists working together
at CERN (European Organization for Nuclear
Research) saw a gap in the radon market—or more
like a deadlock. Traditionally, consumers only had
two options: call a professional to test their radon
levels, or purchase a single-use charcoal test
which was then sent to a lab for the results.

Airthings founders went to work creating the very
first consumer digital radon detector. Airthings
was founded to break free from these traditions
and put consumers, as well as business owners,
back in control of their indoor air quality. Today,
we have branched out from a pure radon focus,
to monitoring and controlling a wide range of air
quality issues for homes, businesses, and profes-
sionals. Headquartered in the heart of Oslo, and
with offices in the US, Canada, Germany and
Sweden, Airthings has over 120 employees from
more than 29 nationalities and counting.

International recognition

Airthings’ radon and air quality monitors have
received several awards including the TIME's Best
Inventions of 2019 award and CES 2021
Innovation Award Honoree. Recently, the
company received Frost & Sullivan’s 2020 Global
Product Leadership Award in the indoor air
quality monitoring industry. The award recognizes
companies that offer a product or solution that
deliver the best quality, reliability, and perfor-
mance in the industry.

Airthings is a proud supporter of the American
Lung Association’s LUNG FORCE initiative and
the Norwegian Asthma and Allergy Association.

Airthings technology

Airthings has introduced a steady stream of inno-
vative solutions for consumers, businesses, and
professionals, tackling indoor air pollutants such
as radon, carbon dioxide (CO2), and airborne
chemicals (VOCs), as well as energy efficiency

in buildings. The heart of our system is in the
cloud where we provide advanced analytics and
insights from the data. Airthings is gathering
massive amounts of data from sensors in homes
and buildings around the world.

Our technology and solutions are done in-house:
from industrial design and radio protocol, to app
creation, software and firmware. The majority of
products are smart products with corresponding
apps, online dashboards, an API, plus a constant
stream of new features. Airthings’ offerings now
include digital radon detectors as well as smart
indoor air quality monitors and solutions for
homes, schools, offices, restaurants, and other
commercial buildings—earning a reputation for
true leadership in the industry.
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Airthings sustainability
challenges and SDGs

Be the global benchmark of air
monitoring and control - setting
the agenda on how air impacts
our life and how to act on it

In 2020, we worked on identifying not only our

direct and indirect negative risks on the environ-
ment and on human rights throughout our value
chain, but also how Airthings provides products

and services that contribute in achieving the SDGs.

We have assigned 3 main challenges: business,
people and planet. The changes we make to the

way we do business will have a direct impact

on the people and the planet. Each of these
dimensions have subcategories which are chal-
lenges that Airthings is taking into account in
order to minimize our environmental footprint
and enhance our social impact. Here you can see

each of these challenges and opportunities:

Sustainability challenges

Empower the world
to breathe better

Planet Business
Ny

e &S @ gijé

CLIMATE WASTE EMPOWER THE EQUALITY INNOVATE FOR BUSINESS ETHICS
CHANGE MANAGEMENT WORLD TO DIVERSITY & A CIRCULAR GOVERNANCE &
BREATHE BETTER INCLUSION ECONOMY TRANSPARENCY

Airthings is on a mission to ensure people around the world
take control of their air quality through simple, sustainable and
accessible technology solutions - making radon and air quality solutions

an essential and universal element for every building or home @ (_)0 g\ @

RAW EMPLOYEE HEALTH, DATA COMMUNITY
MATERIALS CONTAMINANTS SAFETY, WELLBEING PRIVACY & ENGAGEMENT
& CONSUMPTION & DEVELOPMENT SECURITY PROJECTS

RESPONSIBLE GOODHEALTH
CONSUMPTION ANDWELL-BEING

cO | -+~

to innovate, to take risks, to
CLIMATE DECENT WORK AND

collaborate, to be curious, to lead, 1
and to make a difference ACTION ECONOMIC GROWTH

our planet, our people, our
products, our impact, and the
experiences we create

on creating the best experiences
and solutions, on our customers,
on speed, and on quality
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Even though we have prioritized five SDGs, we
have two main positive contributions to them that
we want to display:

GOOD HEALTH

SDG-3 Health and Wellbeing: LA

We contribute to this SDG #3 by
empowering people to improve their

e

health and wellbeing by taking awareness of the

air we breathe. On average people spend 90% of
the time indoors. It is shocking though, that the air
we breathe most—indoor air—is often 2 to 5 times
worse than outside (Allen and Macomber, 2020).

Radon gas for instance, gets trapped indoors,
killing more than 20,000 people every year in
Europe, 21,000 in the US and over 350 in Norway
alone (European Commission 2004, EPA 2016,
NGU 2017), . There is also particulate matter (PM
2.5) which comes from city pollution, combustion
from cooking and fireplaces, as well as wildfires,
and from dust and other allergens. PM 2.5 is a
known factor in heart attacks and cancer and the
leading cause of death due to poor air quality,
causing an alarming rate of 379,000 premature
deaths in Europe (Miljodirektoratet, 2020). Also
very important, good air quality is proven to help
with sleep, decision making, focus, productivity
and overall well being. Just recently with the
pandemic, these facts have come to the forefront
in the news.

With Airthings air quality monitors, simple changes
at home, at work, at school, make a big difference
in our overall health, safety and wellbeing. Moni-
toring and learning about the air we breathe will
empower us to breathe better, and change our
habits from our indoor routines to circulate the air.

SDG'1 3 Climate Action: 13 CLIMATE

ACTION

We contribute directly to this SDG as .
our devices are able to help decrease
the energy consumption in buildings
and housings. Following the fact that people
spend 90% (Allen and Macomber, 2020) of

the time indoors, this requires a high amount

of energy consumption to keep the buildings
comfort and air circulation. Therefore, buildings
are Europe’s largest energy consumer, accounting
for approximately 40% of EU energy consumption
accounting to 36% of the total CO2 emissions in
europe (European Commission Report, 2018).
With Airthings devices and solutions we are

able to contour the ventilation system and help
customers decrease their energy consumption

up to 25%. Approximately 10% of energy
consumption can be saved by optimizing

heating, ventilation and air conditioning, while on
average during operating hours, 15% of energy
consumption can be saved by aligning indoor and
outdoor pressure.

3 Allen and Macomber, 2020, Healthy Buildings,
https://www.fastcompany.com/90506856/we-spend-90-of-our-time-
inside-why-dont-we-care-that-indoor-air-is-so-polluted

4 European Commision, 2004, Radon gas in homes increases lung
cancer risk, https://ec.europa.eu/commission/presscorner/detail/en/
IP_04_1539

° Environment Protection Agency, 2016, Health Risk of Radon,
https://www.epa.gov/radon/health-risk-radon

¢ Geological Survey of Norway, 2017, Radon Hazards,

https://www.ngu.no/en/topic/radon-hazards#:~:text=Long%20
term%20exposure%20to%20radon,cancer%20each%20year%20
in%20Norway

7 Allen and Macomber, 2020, Healthy Buildings,
https://www.fastcompany.com/90506856/we-spend-90-of-our-time-
inside-why-dont-we-care-that-indoor-air-is-so-polluted

8 European Commission, Impact Assessment, 2018, https://
ec.europa.eu/info/news/questions-answers-energy-performance-
buildings-directive-2018-apr-17_en
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Airthings sustainability

timeline 2020

March 2020 12 volunteers from
different Airthings business
units became the “Sustainability
Ambassadors”

March 2020 we began our
sustainability journey to incorporate the
UN Sustainable Development Goals
into our overall Airthings strategy

April 2020 We hosted
the first Sustainability
Workshop session

December 2020
Launch of the
Sustainability

Website

September
2020 Airthings
Strategy Summit

June 2020 We signed up
as participants of the UN
global compact and the

commitment to its Principles

December 2020 We
closed the Board member
gender equality gap

2021.....

February 2021 Airthings
Sustainability Key
Performance Indicators
were established

December 2020
Launch the air quality
educational platform

airforkids.com
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Highlights in 2020

3 Sustainability Dimensions:

Business

Planet

9

11 S0
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2021 sustainability
specific objectives

CO2

Quantify Airthings CO,
emissions scope 1,2 and 3

Create internal Environmental
and Human Rights policies

Sustainable Development Key Performance Material Opportunities
Goals (SDG's) prioritized Indicators [ssues identified
Airthings has helped reduce Airthings Main A strong 60/40 ratio
of female and male
strategy and

567

TONNES OF EMISSIONS (estimare)

through energy optimization from
customers businesses and homes

board members
e 0 0

m

values have been
embedded with
the UN SDGs

Create a

GRIEVANCE
PLATFORM

for internal and
external stakeholders

s

Create an Environmental
and Social Suppliers
Code of Conduct

We are committed
to become a
Climate Positive
Company by 2026

Over 50%

of Airthings sustainability impacts are
on the zone of control & high impact

We are committed to a diverse and inclusive
company. We are proud of our diverse working
culture which includes 29 nationalities.

Life cycle assessment
>5 of our products

KPls

Quantify main targets for
each of the sustainability
key performance indicators

@

Create Airthings
Circular Principles

Be eligible for
a sustainability
certificate
and ranking

ecovadis
‘ Sustainability
Rating

2020

gl 2

Quantify waste in our daily

business operations
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Sustainability key
performance indicators

Planet

REDUCE

>1 000 000::..

through energy optimization in buildings and
homes by 2026

BECOME a

CLIMATE
POSITIVE

company
by 2026 @

ACHIEVE

ZERO

WASTE

in our daily business
activities by 2026

People

>4 000 000

people to breath healthier air by 2026

COMMITED
to build a

DIVERSE &
INCLUSIVE

company
’2\

©)

T

ZERO

HARASSMENT OR
HUMAN RIGHTS
VIOLATIONS

Business

EDUCATE

>1 000 000

children about air quality by 2026

GAIN
a GOLD RATING from
Ecovadis Sustainability

2020

ecovadis
‘ Sustainability
Rating

All NEW PROJECTS to
be measured by Airthings

Q)

CIRCULAR
PRINCIPLES
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Health awareness partners

/| ASTMA- OG
aYal| ALLERGIFORBUNDET

NG American
E Lung
: Association.

American Lung Association.

Sustainability Organizations
and Commitments

The 10 UN Global Compact Principles:

Human Rights Labor

PRINCIPLE 3

Businesses should uphold
the freedom of association
& the effective recognition
of the right to collective
bargaining

PRINCIPLE 1

PRINCIPLE 2 PRINCIPLE 4

and make sure that they

are not complicit in human
rights abuses

PRINCIPLE 5

Environment Anti-Corruption

S -

PRINCIPLE 8

Undertake initiatives
to promote greater
environmental
responsibility

PRINCIPLE 9

WE SUPPORT
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Airthing’s approach

to sustainabil

Airthings is a purpose-driven company that
cares about making a difference for our people,
planet and the way we do business by empow-
ering the world to breathe better. As leaders in
indoor air quality with a focus on the health and
wellbeing of homes and businesses alike, it is
only natural to assume that sustainability is close
to our values. 2020 was a milestone year for
Airthings as we started our sustainability journey
using the United Nations (UN) Sustainable
Development Goals (SDGs) as a framework to
create our own Airthings sustainability strategy.

Our goal is for our values to be completely
aligned with the 3 sustainability dimensions;
people, planet and economy. We should pursue
economic growth without causing harm to

ity

the environment and taking good care of the
people involved in our value chain. There is a
long road ahead of us before we are considered
a sustainable company. This report explains our
understanding of the importance of this goal,
and how much we value it.

As the first commitment to a real plan of action,
we decided to join the UN Global Compact. The
voluntary initiative aims to implement universal
sustainability principles and align operations
and strategies. These include human rights,
labor, environment, anti-corruption and take
actions that advance societal goals.

To embrace the commitment to these princi-
ples, Airthings created a passionate team of
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12 volunteers from a wide variety of Airthings
departments and nationalities who helped
shape Airthings future of sustainability. We have
called them the “Sustainability Ambassadors,”
and with them, we made our Environment,
Social and Governance (ESG) self-diagnosis,
where we studied all the UN Global Compact
Principles and the SDGs. The Sustainability
Ambassadors aim to create a holistic sustaina-
bility strategy for Airthings in order to embed
the UN Sustainable Development Goals in the
Airthings core business strategy.

To achieve this, we set a closed-loop strategy
where there is constant feedback in each of the
stages (see figure to the right):

First, we had to analyze how Airthings manages
sustainability today. To do so, we analyzed

our current situation against the Sustainable
Development Goals and prioritized our efforts.
Secondly, we make a plan of where we want

to be, by setting goals for each of the material
issues that have an impact on Airthings value
chain. Finally, we analyzed how we could make
this happen, and planned actions to improve
our impacts.

In our first year, we have done a full cycle
through qualitative analysis, achieving results
and taking actions that will be explained later

in this report. Our goal for the second year is to
make a quantitative analysis on these impacts to
have quantifiable goals and act accordingly.

STRATEGY

S AIRTH,
w0 ©S 2
%

Y

¢($7
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How is Airthings

today?

For this first cycle, we made a series of
workshops with our Sustainability Ambassa-
dors, a self-diagnosis methodology. Where we
worked on identifying how Airthings applies
or could apply its skills and capabilities to
provide products, services or investments that
contribute towards achieving the SDGs.

e The SDG Level of relevance & prioritization

e |dentified the major positive and negative
impacts (direct and indirect) and risks in the
value chain based on the SDGs targets

e |dentified major direct opportunities and
risks in the value chain based on the
SDG targets

® The severity of these impacts on people and
the environment

e Which targets we contribute through
Airthings products

e Matrix on the severity of the impact against
the likelihood and control on the impact
to occur

e |dentified the material Issues

e A materiality matrix involving internal and
external stakeholders

e Embedding the sustainability dimension
(Planet, People and Governance)

e Sustainability main action plan for 2021

We have identified that our sustainable dimen-
sions are aligned with our core values and
therefore play a central role:

To love the planet and its people’s health and
well-being by building an agile organization
that cares about making a difference.

To dare, innovate, be curious, and make a differ-
ence in the way we do business and empower

our employees to reach their goals and good

work-life balance.

To focus on creating the best experiences and
solutions, on our customers, processes, and
quality by doing no harm to our environment
while scaling innovative accessible solutions to

serve a global market.

Positive impacts

e CO,e emission mitigation through energy
optimization from our customers’ energy
consumption

e Customers health and wellbeing by empow-

ering our customers to breathe healthier air

*  We are committed to high diverslty and an

inclusive workplace

Potential risks based on
the technology sector

® Potential risk on human rights violations in

the supply chain (mineral sourcing)

e CO,e emissions in our value chain
(special focus on Scope 3, indirect,

upstream and downstream)

e Environmental impactin the life cycle of the

products (focusing on e-waste)

e Genderimbalance in the tech sector
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Focusing on priorities through
stakeholder engagement

Throughout the 2020 year, overcoming the

Covid 19 pandemic, we have been able to keep

our stakeholders involved in every aspect of
preparing the Airthings Sustainability Strategy.
We worked very closely with our internal

and external stakeholders to build a resilient
strategy and we strongly believe that this close
relationship encourages a chain reaction and a
shared commitment.

Throughout its workshops and surveys,
Airthings identified its challenges that were
mapped against the Sustainable Development
Goals. This exercise will be done every 2 years
to update any changes in the priorities, based
on our stakeholders’ investments and goals.

Our stakeholders have different interests,

expectations and interactions with Airthings and

the sustainability challenges. Throughout 2020,
stakeholders have been essential in the devel-
opment of the sustainability strategy. Internal
stakeholders have been the most involved as
they have worked in briefings and meetings,
including the Airthings Annual Strategy Summit
where sustainability played a big role in its
development.

There were over 5 different groups of
workshops involving Airthings employees and
the leadership team. We identified our material
issues based on the SDGs and the 3 business
standards for sustainability engagement:
Environment (planet), Social, and Governance
(ESG), in the Material Issues table opposite, you
are identified:

External
Stakeholders
TRANSPORTATION BUSINESS
AND OPERATION CUSTOMERS
COMPANIES
Internal
Stakeholders
HEALTH OFFICES AND
Sta ke h o I d e rs ORGANIZATION AIRTHINGS AIRTHINGS RENT SPACES
PARTNERS BOARD LEADERSHIP LANDLORDS
Involved VEMBERS - TEA
AIRTHINGS
EMPLOYEES
RADON DIRECT
PROFESSIONALS CUSTOMERS
MANUFACTURING MAIN
COMPANIES SUPPLIERS
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Material issues

Planet

€o: &S
CLIMATE WASTE EMPOWER THE
CHANGE MANAGEMENT WORLD TO

BREATHE BETTER

Business
EQUALITY INNOVATE FOR BUSINESS ETHICS
DIVERSITY & A CIRCULAR GOVERNANCE &
INCLUSION ECONOMY TRANSPARENCY

= &b ® &

RAW WATER EMPLOYEE HEALTH, DATA COMMUNITY
MATERIALS CONTAMINANTS SAFETY, WELLBEING PRIVACY & ENGAGEMENT
& CONSUMPTION & DEVELOPMENT SECURITY PROJECTS

The first annual sustainability survey took place
to help set the base for the prioritization of our
challenges, opportunities and our Sustainable

Materiality
Matrix

SIGNIFICANT
PRIORITY

RAW MATERIAL

WATER CONTAMINANTS SOURCING

& CONSUMPTION

BUSINESS ETHICS
& GOVERNANCE

COMMUNITY
ENGAGEMENT
PROJECTS

PRIORITY EXPECTED BY EXTERNAL STAKEHOLDERS

MODERATE
PRIORITY

DATA PRIVACY
& SECURITY

Development Goals. Every internal and external
stakeholder was involved. The outcome of this
assessment is illustrated in the next figure:

HIGH .

CLIMATE CHANGE -
PR I ORITY CO2 EMISSIONS

INNOVATION
FOR A CIRCULAR
ECONOMY

WASTE ‘

MANAGEMENT

EMPOWER THE
WORLD TO

BREATHER BETTER

EQUALITY DIVERSITY
‘ AND INCLUSION

EMPLOYEES HEALTH
WELLBEING & P | an et
DEVELOPMENT

People

. Business

PRIORITY FOR INTERNAL STAKEHOLDERS
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We found using the material matrix a prioritiza-
tion for a call to action by internal and external
stakeholders. The most significant are in Climate
Change and Greenhouse Gas (GHG) emissions,
our mission to empower the world to breathe
better and waste management in our supply
chain. It should be noted that the other 2 high
priorities in innovation for circular economy and
the life cycle of our products are interrelated

to the rest of the material issues, as they will be
essential to achieve our environmental goals.
The material issues on social aspects come as

a significant priority to address in our next year,
focusing on how to improve the employees’
development health and wellbeing and focusing
on the security of data from our customers.

We are working on measuring each of the
indicators stated above during 2021 to create

a baseline figure of the data from 2019 since
2020 was an extraordinary year, with lockdowns,
decreased business travel, and employees
working remotely.

UN Sustainable

Development Goals
(SDGs) priorities

The United Nations Sustainable Development
Goals (SDGs) are 17 goals adopted by all UN
member states. It provides a shared framework
and a call to action for peace and prosperity
for people and the planet by 2030. These goals
have become the pillars for our framework and
we are committed to embedding them in all
aspects of our business strategy.

All of the SDGs are interconnected and to able
to focus our efforts and create an achievable
and reliable strategy, we have prioritized 5
SDGs that sum up these interconnections:

600D HEALTH “SDG3 - Good health and
LTI wellbeing: Ensure healthy
lives and promote well-being
w for all at all ages”. This SDG is
in the DNA of Airthings
mission as we foresee
improving people’s health and wellbeing. Our
products are designed to help people take
control of their air quality, ensuring a healthy
lifestyle by empowering them to breathe better.
Likewise, we want to ensure our employees and
the people involved in our supply chain are able
to access a balanced life and wellbeing.

e opGs -.Decent work and
HNLHENE  economic growth: Promote

/\/| sustained, inclusive and

‘. sustainable economic growth,

full and productive employ-

ment and decent work for all.”
Our employees are our most important assets
and we treat them equally no matter gender,
cultural background or disabilities. We are very
proud of our diverse team with 30 nationalities
and counting.

“SDG 11- Sustainable cities
and communities: Make cities
and human settlements
inclusive, safe, resilient and
sustainable.” Innovation is the
essence of Airthings. We dare
to create loveable experiences and technology
solutions to help buildings improve their indoor
air quality, therefore improve the health and
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productivity of their occupants. As well as in
solutions for reducing the energy consumption
in buildings.

SIBLE “SDG 12- Responsible
12 E{H‘Ig’ﬂnﬂ consumption and production:
it Esure sustainable consump-
m tion and production patterns.”
As a growing company, we
are aware of the responsibility
this upholds. Therefore we are going deep into
our value chain, and analyzing our social and
environmental impacts. We want to improve our
unsustainable practices in our value chain by

developing an innovative business model to
feel proud of.

CLIMATE “SDG 13: Take urgent action
13 ACTION to combat Climate Change

and its impacts”. There is no
@ doubt that the biggest
challenge humanity is facing is

mitigating Global Warming
and resilience to Climate Change. We take this
issue seriously using external and internal
efforts. Our solutions offered to customers are
able to decrease up to 25% of the energy
consumption in buildings, in a sector that
accounts for 40% of the total global energy
consumption, tackling directly the mitigation of
direct GHG emissions. Internally we want to
preach by example so we are looking at our
product life cycle, collecting the data and the
impacts in each of the stages to take actions to
decrease its GHG emissions.
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Potential environmental
and social impact risks

GHG Emissions

Water Consumption and
Contaminants

Waste Management

GHG Emissions Employees Wellbeing

Water Consumption Human Rights Conditions

& Contaminants Gender and Ethnic Equity

Waste Management Bribery and Corruption

Human Rights Conditions

Linear Economic Model

Linear Economic Model

In the continuous work with
stakeholders we have identified our:

Potential Risks in the
Product Value Chain

Internal
Operations
Risk

Downstream
External

® GHG Emissions Risk ® GHG Emissions
@ CElectronic Waste @® Waste Management
® Water Contaminants ® Employees Wellbeing
@ Linear Economic Model ® Employees Talents
© Data Security ® Gender & Ethnic Equity
® Air Quality Data
© Business Ethics
@ Data Security
® GHG Emissions @ Airthings Culture
® Batteries < @ Linear Model
@ Gender Equality USE P“‘As
@ Air Quality Data & Health ® GHG Emissions
@ Linear Economic Model ® Waste Management
© Data Security ® Employees Wellbeing

© Linear Economic Model
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Upstream indirect risks

How and from whom the raw materials are
being sourced in the technology industry has
one of the largest social and environmental risks
according to our research. The potential risks
include topics like child labor, abuses on human
and labor rights and hazardous chemicals. To
avoid these risks we will take action by using
certified suppliers following our goals in these
subjects. It is essential to certify our supply
chain by purchasing goods and services from
sustainable certified companies. For electronic
equipment, we could follow the Responsible
Business Association, and the Responsible
Mining Association Standards and policies for
screening our supply chain environmental and
social impacts. We will create grievance mecha-
nisms and whistle-blowing platforms for anyone
linked to our supply chain, so we can take
further action.

Airthings manufacturing is outsourced to

companies located in Norway, Tunisia and Israel.

According to the World Wildlife Fund (WWF
2020), Tunisia and Israel, are countries with high
risk of water scarcity, therefore it is important we
start monitoring together with our stakeholders
the amount of water consumed, and create an
environmental and social suppliers code of
conduct where waste management is prior-
itized. We have the responsibility to look deep
into these risks and make them an opportunity
for improving the conditions and wellbeing of
the people involved in our supply chain and
the environment.

Operations direct and indirect risks

As a global brand in different markets around the
world, the logistics of our operations require a
high emission of GHG to transport our goods to
our customers. Likewise there is an impact within
the energy consumed by data centers, the envi-
ronmental burden from the Product Circuit Board
(PCB) and batteries. Therefore this is an opportu-
nity to improve our operations to be able to help
in the mitigation of climate change and improve
in gender roles and our employees wellbeing.
We are participants at the UN Global Compact,
and we are establishing our goals for the next few
years to come to improve and mitigate all of the
different risks.

Downstream indirect risks

As an electronics company, the downstream
side of the value chain has high risk regarding
the batteries used by our devices. The way
they are treated at the end of life is part of the
challenge we face so our products are recycled
in a proper manner. The life expectancy of the
products shall be increased, likewise the repa-
rability of the products and simplifying for the
customer the separation of the materials for
the recycling process. This is an opportunity for
rethinking our products and design based on
Airthings circular principles, which will be stated
as one of our goals for 2021.
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Where do we want to be?

In the second step of our first-year strategy, we
analyzed the priorities established in the first
stage and created measurable indicators for the

different dimensions and challenges. There are
9 main KPIs; 3 in each dimension, Planet, People
and Governance:

Main sustainability KPls

Planet

REDUCE

>1 000 000 ..

through energy optimization in buildings and
homes by 2026

BECOME a

CLIMATE
POSITIVE

ACHIEVE

ZERO

WASTE

in our daily business
activities by 2026

People

ENABLE

>4 000 000

people to breath healthier air by 2026

COMMITED
to build a

DIVERSE &
INCLUSIVE

company
@

3235

HARASSMENT OR
HUMAN RIGHTS
VIOLATIONS

Business

EDUCATE

>1 000 000

children about air quality by 2026

GAIN
a GOLD RATING from
Ecovadis Sustainability

2020

ecovadis

‘ Sustainability
Rating
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Airthings sustainability
KPIs and SDGs

Planet

Our devices are able to decrease energy
consumption in buildings and homes. Since
people spend 90% of their time indoors (Allen
and Macomber, 2020'), they require a high
amount of energy consumption to keep buildings
comfortable and with good air circulation.
Therefore, buildings in Europe alone are the
largest energy consumer, accounting for approx-
imately 40% of EU energy consumption or 36%
of the total CO, emissions in europe (European
Commission Report, 2018"). With Airthings
devices and solutions we are able to optimize
ventilation and help customers decrease their
energy consumption up to 25%, which translates

into a direct reduction of CO, emission. Approxi-
mately 10% of energy consumption can be saved
by optimizing heating, ventilation and air condi-
tioning, while on average during operating hours,
15% of energy consumption can be saved by
aligning indoor and outdoor pressure.

Therefore, we have set a goal to reduce
>1.000.000 accumulated CO, tons through
energy optimizations in our customers’ buildings
and homes by 2026. By the end of 2020, we
helped reduce an estimated 567 tons of CO,e
emissions. That's equivalent to a year of use of
138 fossil fuel cars since we started with this
project in mid 2020. This leads to the

high potential of our technology to mitigate

CO, emissions.

@ KPI: Reduce >1 000 000 tons of CO, through
energy optimization in buildings and homes by 2026

PLANET

. UN Sustainable .
Material Issue ustal Target from the sustainable development goal to tackle
Development Goal

Target 13.1. Strengthen resilience and adaptive capacity to climate-related hazards

ACTION

CO2

1 CLINATE and natural disasters in all countries (in our case business units)

@ Target 13.3. Improve education, awareness-raising and human and institutional capacity

Climate Change
- CO, Emissions

on climate change mitigation, adaptation, impact reduction and early warning

DESCRIPTION: Airthings technology enables customers to reduce their total energy consumption
up to 25%, this is a direct mitigation strategy for preventing CO,e being emmitted to the atmosphere.

? Allen and Macomber, 2020, Healthy Buildings, https://www.fastcompany.com/90506856/we-spend-90-of-our-time-inside-why-dont-we-

care-that-indoor-air-is-so-polluted

19 European Commission, Impact Assessment, 2018, https://ec.europa.eu/info/news/questions-answers-energy-performance-buildings-

directive-2018-apr-17_en
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Become a climate positive company by 2026

UN Sustainable

Material Issue
Development Goal

rget from the sustainable development goal to tackle

Target 13.1. Strengthen resilience and adaptive capacity to climate-related hazards

ACTION

Climate Change
- CO, Emissions

13 cure and natural disasters in all countries (in our case business units)

Target 13.3. Improve education, awareness-raising and human and institutional capacity
on climate change mitigation, adaptation, impact reduction and early warning

DESCRIPTION: Substantially reduce Airthings CO,e footprint
per product sold aiming to contribute the Paris agreements.

We are committed to treat Climate Change

as itis, a global emergency. We have recog-
nized our CO, emissions in the life cycle of our
products and our operations. Therefore, we not
only want to help our customers reduce their
energy consumption, but we also want to look
deep in our value chain and understand our
GHG emissions impact. By measuring the GHG
emissions in the value chain, we will set meas-
urable direct targets to reduce significantly our
emissions through the life cycle caused per
product. In 2021, we will start a life cycles analysis

of our products to measure the environmental
burden in each stage and make a realistic target
based on the Paris Agreements and the direct
impact of our products. As part of the main goals
for 2021 we will create with our main suppliers,
as a participant collaboration methodology,

a Suppliers Code of Conduct that will include
environmental policies for our suppliers. We

will become positive by reducing our direct and
indirect emission against the capacity of our
technology to reduce energy consumption and
prevent CO,e emission in the atmosphere.
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Activity Data Per Reporting Period

Emission Factors Calculated Emissions

Regarding Scope 3, indirect emissions from downstream and upstream operations, we are currently working on calculating these
emissions. Following this, we are having a Life Cycle Assessment for our products in order to understand our environmental burden in
each of the stages of our products. These numbers will be disclosed in the 2021 report.

Greenhouse gas emissions data

We have started to monitor our GHG emissions
following the guidelines of the GHG Protocol
framework of Scope 1, 2, and 3 management.
Considering this, there is no GHG emissions
from Airthings Scope 1, because as of 2020 we
don’t own any vehicles or any other means of
transportation and we don't produce our energy
in any of our operations, therefore the focus of
our emissions are in scope 2 and 3.

Using 2019 as a baseline, regarding Scope

2, purchased electricity steam, heating and
cooling in rented spaces, there was an increase
in our total energy consumption. This is mainly
because we have grown in size and number

of employees, and rented space for working.
The increase of energy was not proportional to

the growth of employees and space due to the
current pandemic of COVID-19 that has estab-
lished remote working conditions. We are not
able to measure the energy consumed by each
of the employees in their homes. Therefore, we
took into account the rented spaces in Norway
(2019-2020), Sweden and USA (2020). For the
USA we used the greenhouse gas calculation
tool from the Environmental Protection
Agency (EPA) and for the Nordic countries we
used the energy mix conversion rate for the
Nordic countries.

Regarding Scope 3, indirect emissions from
downstream and upstream operations, we are
currently working on calculating these emissions.
Following this report, we will start a Life Cycle
Assessment for our products in order to under-
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Achieve zero waste in our daily business activities by 2026

PLANET

. N Sustainabl .
Material Issue RS2 Target from the sustainable development goal to tackle
Development Goal

1 4 Il.lIEFlEI]W WATER

@9 15 S

Waste
Management

= R,

QO

Raw Material
Sourcing

&

Water Contaminants
and Consumption

CLEAN WATER
AND SANITATION

v

Target 14.1. By 2025, prevent and significantly reduce marine pollution of all kinds, in
particular from land-based activities, including marine debris and nutrient pollution

Target 15.5. Take urgent and significant action to reduce the degradation of natural
habitats, halt the loss of biodiversity and, by 2020, protect and prevent the extinction
of threatened species

Target 12.1. Implement the 10- Year Framework of Programmes on Sustainable
Consumption and Production Patterns, all countries taking action, with developed
countries taking the lead, taking into account the development and capabilities of
developing countries

Target 12.4. By 2020, achieve the environmentally sound management of chemicals and
all wastes throughout their lifecycle, in accordance with agreed international frameworks,
and significantly reduce their release to air, water and soil in order to minimize their
adverse impacts on human health and the environment

Target 12.6. Encourage companies, especially large and transnational companies,
to adopt sustainable practices and to integrate sustainability information into their
reporting cycle

Target 6.4. By 2030, substantially increase water-use efficiency across all sectors and
ensure sustainable withdrawals and supply of freshwater to address water scarcity and
substantially reduce the number of people suffering from water scarcity

DESCRIPTION: Create a reduction strategy for waste management in the value chain with a focus on shipping,
prdoduct packaging. Therefore, we shall establish recycling policies for our products design and teach our customers
how to recycle our products properly. Create a reduction strategy for water consumption in our main offices and
manufacturers that are located in water-risk countries and minimize hazardous chemicals from the production line.

We will aim to engage with ethically certified companies for our raw materials and components.
We are aware of the big environmental and social burden in the Tech Sector.

stand our environmental burden in each of the
stages of our products. These numbers will be

disclosed in the 2021 report.

The main goal for 2021 is to formalize our
policies and create an internal environmental
code of conduct and waste management policy.
Waste throughout our operations and shipment
is a challenge we want to overcome. This is why

waste and limit our plastics from shipment per
product sold by 2025. We need to start quan-
tifying this data to be able to disclose a real
number. Making this quantifiable analysis is one
of the main goals for 2021. Our packaging is
also being evaluated to minimize our plastics

in shipping. The main goal is also to create an
internal environmental code of conduct.

we want to make a significant reduction of our
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People

We are on a mission to empower the world to
breathe better. With such a global perspec-
tive, we have chosen the goal of helping over
4,000,000 people breathe healthier air by 2026.
This is why we have established a business
model where buildings and businesses are able
to constantly monitor their indoor air quality,
therefore enabling more people to breathe
better. We are currently quantifying our data and
how to make the best estimates to calculate the
direct health impacts of our products.

On average, people spend 90% of their time
indoors. It is shocking though, that the air we
breathe most—indoor air—is often 2 to 5 times
worse than outside (Allen and Macomber,
2020'). Radon gas for instance, gets trapped
indoors, killing more than 20,000 people every
year in Europe, 21,000 in the US and over 350 in

Norway alone (European Commission 2004, EPA
2016, NGU 20172).

There is also particulate matter (PM 2.5) which
comes from city pollution, combustion from
cooking and fireplaces, as well as wildfires, and
from dust and other allergens. PM 2.5 is a known
factor in heart attacks and cancer and the leading
cause of death due to poor air quality, causing
an alarming rate of 379,000 premature deaths

in Europe (Miljodirektoratet, 2020"3). Also very
important, good air quality is proven to help

with sleep, decision making, focus, productivity
and overall well being. Just recently with the
pandemic, these facts have come to the forefront
in the news.

With Airthings air quality monitors, simple
changes at home, at work, at school, make a

big difference in our overall health, safety and
wellbeing. Monitoring and learning about the air
we breathe will empower us to breathe better,

Enable >4 000 000 people to breathe healthier air by 2026

. [\ tainabl .
Material Issue SN SYSETEL Target from the sustainable development goal to tackle
Development Goal

Target 3.9. By 2030, substantially reduce the number of deaths and illnesses from

GOODHEALTH hazardous chemicals and air, water and soil pollution and contamination

ANDWELL-BEING

e} being
Empower the World

to breathe better
management

Al

Target 3.4. By 2030, reduce by one third premature mortality from non-communicable
diseases through prevention and treatment and promote mental health and well-

Target 11.6. By 2030, reduce the adverse per capita environmental impact of cities,
including by paying special attention to air quality and municipal and other waste

DESCRIPTION: Empower the world to breathe better by daring to innovate and making a difference, while loving
our people our planet and our products. Focus on creating the best experience for our customers.

" Allen and Macomber, 2020, Healthy Buildings, https://www.fastcompany.com/90506856/we-spend-90-of-our-time-inside-why-dont-we-

care-that-indoor-air-is-so-polluted

2. WHO, World Health Organization 2014. https://www.who.int/phe/health_topics/outdoorair/databases/fags_air_pollution.pdf
3 European Commission, Impact Assessment, 2018, https://ec.europa.eu/info/news/questions-answers-energy-performance-buildings-

directive-2018-apr-17_en
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Commited to build a diverse and inclusive company

PEOPLE

. N Sustainabl .
Material Issue RS2 Target from the sustainable development goal to tackle
Development Goal

Target 4.4. By 2030, substantially increase the number of youth and adults who have

QUALITY relevant skills, including technical and vocational skills, for employment, decent jobs

EDUCATION

|

ANDWELLBEING :
being

Equality, Diversity
and Inclusion

1 REDUCED

and entrepreneurship

Target 4.7. By 2030, ensure that all learners acquire the knowledge and skills needed
to promote sustainable development, including, among others, through education
for sustainable development and sustainable lifestyles, human rights, gender equality,
promotion of a culture of peace and non-violence, global citizenship and appreciation
of cultural diversity and of culture’s contribution

Target 3.4. By 2030, reduce by one third premature mortality from non-communicable
GOODHEALTH diseases through prevention and treatment and promote mental health and well-

Target 3.8. Achieve universal health coverage, including financial risk protection,
access to quality essential health-care services and access to safe, effective, quality
and affordable essential medicines and vaccines for all

Target 10.2. By 2030, empower and promote the social, economic and political

INEQUALITIES inclusion of all, irrespective of age, sex, disability, race, ethnicity, origin, religion or

&

Employee health,
Safety, Wellbeing
& Development EEHEERW

¢

DEGENT WORK AND

economic or other status

Target 10.3. Ensure equal opportunity and reduce inequalities of outcome, including
by eliminating discriminatory laws, policies and practices and promoting appropriate
legislation, policies and action in this regard

Target 5.1. End all forms of discrimination against all women and girls everywhere

Target 8.5. By 2030, achieve full and productive employment and decent work for all

ECONOMIC GROWTH women and men, including for young people and persons with disabilities, and equal

o

pay for work of equal value

DESCRIPTION: Manage the health, safety and wellbeing of our employees,
while providing a work environment that enables a healthy work-life balance.

Create internal strategies for attracting, retaining and developing our employees’ education to ensure
the success of the business while maintaining and encouraging a strong Airthings culture.

and change our habits from our indoor routines
to circulate the air.

We are committed to being a diverse and
inclusive company. As a tech company, we have
the challenge to balance the gender inequality
gap. Therefore we are setting it as a target

of a minimum 60/40 gender balance ratio in
employees by 2026. Meaning not only on closing

the gap on the number of women employed

by Airthings, per team and position, but also
make a calculation on salary disparities. We have
also closed the inequality gap in our board of
directors, today there are 3 women and 4 men.
We are planning how we can close the gender
gaps but, we are still pursuing the best candi-

dates in the team, and hiring will be based on
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Zero harassment or human rights violations

PEOPLE

. N Sustainabl .
Material Issue IS SIE S0 Target from the sustainable development goal to tackle
Development Goal

Target 10.2. By 2030, empower and promote the social, economic and political

P N
(=)

v

Equality, Diversity
and Inclusion

10 o inclusion of all, irrespective of age, sex, disability, race, ethnicity, origin, religion or
INEQUALITIES economic or other status

Target 10.3. Ensure equal opportunity and reduce inequalities of outcome, including
by eliminating discriminatory laws, policies and practices and promoting appropriate
legislation, policies and action in this regard

Target 8.7. Take immediate and effective measures to eradicate forced labour, end
modern slavery and human trafficking and secure the prohibition and elimination of

DEGENT WORKAND
@ ECONOMIC GROWTH

Employee health, m
Safety, Wellbeing

& Development

the worst forms of child labour, including recruitment and use of child soldiers, and by
2025 end child labour in all its forms

Target 8.8. Protect labour rights and promote safe and secure working environments
for all workers, including migrant workers, in particular women migrants, and those in
precarious employment

DESCRIPTION: Create a strategy that ensures the abolition of child and forced labor in our supply chain.

qualifications and not gender-based. We want

to encourage more women to join the tech
sector and we are creating a strategy to do so.
We will create a training program to emphasize
awareness of inclusivity and diversity as well as
what everyday inclusive action looks like, inter-
nally and externally with our main manufacturers.

Multiculturality has been established as our
greatest strengths at Airthings. Therefore we have
set a goal that 1 nationality that doesn’t weigh
any more than 50% of the total employees. We
will also establish ourselves as a global company
by reaching over 40 nationalities by 2026. By the
end of 2020 we have counted 29 nationalities.
As a Norwegian-based company, the highest
percentage with 47% of the workforce comes
from a Norwegian background, but we are still
committed to being a global company and with a
global perspective on inclusivity and diversity.

We have established a goal where the Airthings
value chain is 100% free of human rights viola-
tions and harassment every year. We have a
formal grievance mechanism internally and we

want to establish a formal external grievance
mechanism for our supply chain, this is a priority
for the sustainability goals for 2021. We will
reevaluate our internal code of conduct, and
invite employees to an annual human rights
training. As well as writing together with our main
suppliers a Suppliers Code of Conduct that will
include human rights policies for our suppliers.
Employees from our main suppliers should
receive at least one year of training on this Code
of Conduct. We want to establish relationships
with suppliers that are certified within sustainable
practices. We want to create capacity building
workshops for employees and main manufac-
turers to emphasize the importance of human
rights and explain the grievance mechanisms
methodology.

In 2020, the number of full-time employees at
Airthings was 79, an increase of 35 compared
to last year. Airthings employees are satisfied
with the working environment and Airthings
continuously strives to further improve the
working environment. Sickness absence
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Business to build inclusive technology, and ensure social
fairness from who we are buying the materials and

Norway Circular economy will play a big role in the other supplies in our daily business.

Sweden upcoming years for Airthings, in how we do

business. All of the company goals and strategies We consider it very important to certify

lreﬁlzd Croatia will be measured by Airthings circular principles. ourselves with a 3rd party rating on our sust.ain-
Switzrjrr;;sd e Russia The Airthings Circularity Principles have not been able performance. We have chosen Ecov.ad.|s
Spain T ~ Japan established by the end of 2020, but they are one as our main route tc? fOIIF’W' and we are aiming
ngnada LtSchnTI:QErg India VIEtrll:’ahr;;'lpp'lnes of the main goals for 2021. They will be set as an to b? réted for the first time by the end 2921'
Italy evaluation mechanism for all our projects, where beginning of 2022, and pursue a gold rating
Sl Lanka they will need a certain score to be considered by 2026. We will also pursue other ratings
s LeE::Peiopia Yemen acceptable to proceed. Through these principles and. certificates that WiII'be disc|o§§d when
_ Burundi we will establish how to extend the lifetime of our ~ achieved. In 2021 we will also revisit our data
Co'g:‘;g'[a products (>10 years), the index of repairability privacy and security policies and strategy for
and the access to separate the materials of the the benefit of our customers. As a main goal
product to be easily handled for recycling, so they ~ for governance, Airthings will reevaluate our
are treated accordingly in their end of life. We will  internal code of conduct, establish a Suppliers
Australia ensure that extra waste and pollution is kept out Code of Conduct and create grievance mecha-
EMPLOYEE COUNTRY New Zealand of the supply chain, value renewable energy, the nisms with methodologies for managing conflict
OF ORIGIN business ethics, and data privacy, focus on how of interests. Within the code of conduct, bribery
amounted to 0.66% (1.5% including child care systematically to improve the share of female
days due to Covid-19) in 2020. No personal employees at all levels. One of the company’s
injuries or damage to material was registered objectives is to offer equal salary levels and All new projects to be measured by Airthings circular principles
in 2020. Employee representatives serve on the career opportunities regardless of gender. The BUSINESS
company'’s board. Board of Directors comprises a 60/40 gender
employees were women. The tech industry in The purpose of the Norwegian Anti-Discrimina- et 2 mellemenis 10 ~Veer R of Brosmmmins on Sl
general is characterized by a low share of female  tion Act is to promote equality, safeguard equal Consumption and Production Patterns, all countries taking action, with developed
. L .. . . countries taking the lead, taking into account the development and capabilities of
employees. To counter this, Airthings works opportunities and rights, and prevent discrim- dlovslopting GonmiEs
ination on the grounds of ethnicity, national
g origin, descent, skin color, language, orienta- EE M e roughot i Heeyele,in accordance witssaraed mornationsl
tion, religion, or belief. Airthings endeavors to @ m frgmeworks, fand signifi.cantly reduce their release to air, water and soil in order to
promote the objectives of the Act in its oper- minimize their adverse impacts on human health and the environment
ations with regards to recruitment, wages and Innovate for Target 12.5. By 2030, substantially reduce waste generation through prevention,
Working conditions, promotion, development circular economy reduction, recycling and reuse

opportunities and protection against harassment. Target 12.6. Encourage companies, especially large and transnational companies,
C L . . to adopt sustainable practices and to integrate sustainability information into their
Airthings strives to be a workplace where there is reporting cycle

no discrimination on grounds of disability.

DESCRIPTION: Build a strategy for extending the lifetime of our products, materials, and components.
Create the Airthings Circularity Principles, so we can improve our products’ lifetime expectancy, the possibility
of our products to be repaired, and simplify the way components can be separated to be properly recycled.

Build a Life Cycle Assessment (LCA) of our products that will be able to establish the environmental burden
of our products throughout the supply chain, so that we can start designing new products accordingly.
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Educate >1 000 000 children about air quality by 2026

BUSINESS

. N Sustainabl .
Material Issue NS o2 Target from the sustainable development goal to tackle
Development Goal

Target 4.7. By 2030, ensure that all learners acquire the knowledge and skills needed
QUALITY to promote sustainable development, including, among others, through education

EDUCATION

Community
Engagement

Project @

1 PARTNERSHIPS
FORTHE GOALS

for sustainable development and sustainable lifestyles, human rights, gender equality,
promotion of a culture of peace and non-violence, global citizenship and appreciation
of cultural diversity and of culture’s contribution to sustainable development

Target 17.14. Enhance policy coherence for sustainable development

Target 17.16. Enhance the Global Partnership for Sustainable Development,
complemented by multi-stakeholder partnerships that mobilize and share knowledge,
expertise, technology and financial resources, to support the achievement of the
Sustainable Development Goals in all countries, in particular developing countries

DESCRIPTION: Playing a meaningful role in the education of air quality to children around the
world by giving access to our education platforms adn establishing alliances with schols.

will be unacceptable. There will be formal
training every year for all employees and it will
also be included during the welcome sessions
to new employees, by 2021.

Airthings considers good corporate govern-
ance to be a prerequisite for value creation,
trustworthiness, and access to capital. To secure
strong and sustainable corporate governance,
it is important that Airthings ensures good and
healthy business practices, reliable financial
reporting, and an environment of compliance
with legislation and regulations across
Airthings Group.

We have established a commitment to be in
compliance with all relevant laws, including
anti-corruption laws, statement of support for
international and regional legal frameworks,
and we will create a publicly stated formal
policy of zero-tolerance of corruption, which will
all be part of our Business Ethics and Govern-
ance challenges. Airthings ASA is incorporated
and registered in Norway and is subject to

Norwegian law. The shares of Airthings are
listed on Euronext Growth. As a Norwegian
public limited liability company listed on
Euronext Growth, Airthings must comply with
the Norwegian Securities Trading Act, the
Continuing obligations for companies listed

on Oslo Bers, the Norwegian Public Limited
Liability Companies Act and all other applicable
laws and regulations.

The Company endorses the Norwegian

Code of Practice for Corporate Governance
(Norwegian: “Norsk anbefaling for eierstyring
og selskapsledelse”), issued by the Norwegian
Corporate Governance Board, most recently
revised on October 17, 2018 with the
following exceptions:

e Corporate governance report to be
reviewed and made available on the
company webpage.

e No current nomination committee, however
the board is considering establishing a
committee by end of 2021.
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e Establishment of an audit committee to be
considered. Current responsibilities are
handled by selected board members.

e Executive compensation related matters
are handled by selected board members,
all independent of the company’s executive
personnel.

e Remuneration of board members are not
linked to the company’s performance. Board
members will not be granted share options,
however one board member has obtained
options prior to listing.

e Guidelines related to compensation to
executive employees will not be presented
at the AGM.

The applicable governance principles in
Airthings are articulated in a set of corporate
governance principles which is approved by
the Board of Directors. These apply to all of
Airthings’ subsidiaries as well as Airthings itself.

Shareholders exercise the ultimate authority in
Airthings through the Annual General Meeting,
where all shareholders are entitled to attend.
The BoD encourages all investors to participate
in the AGM.

Financial reporting in Airthings is built on the
reporting from the individual legal entities,
which are reported monthly according to a
predefined process and reported to the Group
Finance team in a standardized format. These
financial statements are reviewed by the Group
Finance team before being consolidated into a
set of consolidated financial statements for the
Group. Based on these consolidated financial
statements, management in Airthings reports
on the financial performance of the Group

to the BoD monthly. Furthermore, management
prepares detailed quarterly financial

reporting which is approved by the BoD and
published externally.

Gain a gold rating from Ecovadis

BUSINESS

. UN Sustainabl .
Material Issue ustal € Target from the sustainable development goal to tackle
Development Goal

Target 16.5. Substantially reduce corruption and bribery in all their forms

1 PEAGE, JUSTICE
AND STRONG
ONS

Business ethics and
governance

Target 16.6. Develop effective, accountable and transparent institutions at all levels

Target 16.7. Ensure responsive, inclusive, participatory and representative decision-
making at all levels

DESCRIPTION: Responsible management of our supply chain, working with suppliers to effectively manage
environmental, social and governance risks. Respect and protect human rights across all aspects of our operations.
Maintain an effective system of corporate governance and build a culture to maintain high ethical standards and integrity.
Preparing, and safeguarding the privacy and security of the data collected from our customers by following the
ethical guidelines and responding to any cyber attacks that could impact our operations and our customers data.
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Let’s make it happen-

conclusion

This report has presented a holistic overview

of Airthings' first year of sustainability and ESG
efforts to embed the SDGs and the UN Global
Compact Principles into Airthings main strategy.
We believe that as a fast-growing company we
have the responsibility not only to do good, but
be good, not only to offer quality products for
better health and decreased energy consump-
tion, but to look into ourselves and start
monitoring our Human Rights, Labor, Environ-
ment and Anti Corruption efforts. We believe
that our company has good internal practices,
and this disclosure offers transparency of our
ESG efforts to our external stakeholders.

Our aim with this report has been to describe
the details of our first-year outline and how we
plan to move forward and achieve the result
of embedding the SDGs into Airthings main
strategy. Our quantifiable performance will be
shared in 2021, since 2020 has been thought
of as a baseline to create the strategy. We are
starting to monitor each of our specific indi-
cators, and they will be presented in the 2021
sustainability report.

The engagement with our main stakeholders
through the value chain, such as our customers,
suppliers, employees and investors has been
key to the success of making a self-diagnosis
and creating a strategy taking into consideration
our key players.

Our products have a substantial impact on two
main SDGs: #3 Health and wellbeing and #13
Climate Action, which gives us a big advantage
as a purpose-driven company where our
business model is directly linked not only to
doing good for our customers but to being a
good company from a holistic perspective.

We will continue our effortin 2021, by quanti-
fying our challenges and taking direct actions in
pursuit of responsible environmental, social and
business ethical practices. We aim to improve
your engagement practices by stating environ-
mental and human rights policies in our internal
Code of Conduct as well as our Suppliers

Code of Conduct. We aim to understand with
quantifiable figures, the environmental and
social impact from the life cycle of our products
and work together with our main suppliers

to improve these issues to increase the value
creation of Airthings. Our sustainability KPIs will
become the guide to our actions.

There's a fascinating road ahead of us and we
are looking forward to continuing this journey
and contributing our efforts to achieve the
Sustainable Development Goals following
the UN Global Compact Principles. The future
will only be sustainable if we all act together
towards a common goal.

AIRTHINGS

Breathe better. Live better.




